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Abstract— The research examines the role played by learning organization to preserve the existence through innovation. The research aims to identify the implementation of learning organization in creating an innovation. The implemented innovation includes marketing, production, and technology optimization. Data collection techniques were observations and interviews. Data analysis technique was qualitative analysis technique to elaborate the role of learning organization in creating innovation in groups of batik tulis craftsperson in Giriloyo, Bantul. Results of the research is the learning organization has five dimensions that can support the key role owned by the learning organization in developing the batik tulis craftsperson groups’ innovation. 
Keywords—learning organization, innovation, batik craftsperson
I. Introduction
The basic matter experienced by UMKM (small and medium enterprises) is the low quality of human resources which is most of our human resources are low-level educated but have modest technique skill, competence, entrepreneurship, and management. Limited access to productive resources is also becoming the next serious matter. UMKM in Bantul also has the same problem. One of important factors affecting the development of UMKM is the capability of learning process. 

Learning organization is an organization that can improve the performance with the capability owned by the organization (Alegre, 2012). It is the form of organization that grows and develops continuously. (García-Morales,2012) say that creating a learning organization can make employees, groups, and organizations develop their capacity in constant way to achieve an optimal result. The learning process in an organization has to connect to the innovation in which a good organization with good development should produce the innovative process and product. Innovative cannot be obtained in instant way. Innovation emerges through the process of learning and this process is happening in the context of socio-cultural we can find in real actions (De Luca, Luigi M, 2010). 

A learning organization will contribute in giving a positive influence in innovation development. To be a learning organization, the members are expected to have the capability in processing all things continuously in order to improve a management and innovation creation (Watkins, 2005). It is important since an innovation cannot appear instantly. It needs the efforts to create an innovation and one of the efforts is by building a learning organization. 

The implementation of learning organization in a business brings the effect to the innovation and customer satisfaction, especially everything related to the performance of organization itself. This can affect the characteristics of learning organization in matter of business (Jiménez, 2011). The developed innovation is basically based on the needs. The customers’ needs can be different in feature and can also improve UMKM’s financial performance (Bigliardi, 2013). It is very important to always have the innovation that’s in accordance with the demands. With the innovation, UMKKM can produce both new product and process which are different with the existing ones. New product and process exactly can improve the competence and create UMKM’s special feature. 

There are five dimensions required to make a learning organization becomes more competitive. These dimensions can possibly make the organization learns, develops, and pursuits the innovation. Based on the book entitled The Fifth Discipline (Senge, 2006), the five dimensions are elaborated as follow:

 Mental Models is the assumption owned by individual and organization that can define how the organization thinks and takes action. The next dimension is Building Shared Vision. In an organization, there are many individuals with different background, hobby, experience, and culture. It can be hard for the organization to develop if each individual has dissimilar vision. Systems Thinking, another dimension, is the capability of thinking by having knowledge of the whole system. Personal Mastery, two last dimension, is related to human resources and it is always connected to the organization’s knowledge and skill. Learning organization requires the competitive members. They are expected to study in order to adapt with the change of competency. The last dimension is Team Learning. Each individual has his/ her own knowledge and experience. It obviously important to share all knowledge and experience they have. With Team Learning, the process of learning will not stop; even it can grow more and more. Sharing knowledge and experience is important for team to improve the organization in local community. 

Learning process in workplace is the important part for learning organization. It needs the efforts to do this. Some countries in Asia practice the learning process in workplace through trainings. Besides, material content that’s relevant with the job also becomes the supporting factor (Jemes, 2013). It can be concluded that the trainings can be one of the efforts to conduct the learning in the workplace. It can be successful if the material, content, and climate can be applicable and relevant with the daily jobs. 

As we know, information and communication take the important role in developing the organization. Today is the era when the information becomes the commodity. In this era, the successful organizations are those with creative and innovative information. They get the achievement from their creativity and innovation (Zhining, 2012). Data of information collected from credible sources is the main key in developing the innovation. 

According to theories above, it can be concluded that the learning process in workplace can be implemented through trainings and capacity improvement. In addition, technology also plays the important key for this issue. It can be more effective and efficient with the technology support. Technology also becomes the facility that can access the data of information collected. 

Creativity appearing in an organization has an important role in society. (McLean, L. D. 2005), creativity and innovation are the closely related. Essentially, creativity is the generations of new ideas and it is useful, especially for the individual, team, and organization. 

The idea of research is the future of organizational culture theory that will be in good accordance in identifying organizational culture, creativity, and innovation. The studies examining the change of culture from different times will be useful to find out a new theory (Amabile, 2004). For example, the research questions probably focus on how the innovative culture diminishes over time, or the conservative organizational culture becomes the base of innovation. 

Creativity creates the innovation especially in making the organization keeps relevant and competitive in pursuing the mission. According to Amabile, 1996, management of organization has to give attention to processes, to produces the creative ideas, and to optimize the process of innovation to get potential values. It means that the learning organization becomes the media for members to participate and to get the feedback. The innovation is created from the ideas shared and filtered. These ideas then are developed, modified, and clarified. The final process is the ideas are commercialized or implemented. 

Based on theories above, it can be concluded that there is a correlation between creativity and innovation, climate and organizational culture and organization creativity, and synthetic literature of climate and organizational culture creativity and innovation.  

II. METHOD
The research used qualitative approach with type of case study. Data collection techniques were observation, interview, and documentation. Data was obtained by using purposive sampling. Data analysis techniques consisted of data collection, data reduction, data presentation, and conclusion.Maintaining the Integrity of the Specifications

III. rESULT
A.  Need of Innovation for Batik Tulis Craftsperson in Bantul
The research examines that innovation is obviously required to support the existence of UMKM, particularly Batik Tulis Giriloyo. The research also analyzes how the organization learns to have the role in creating the innovation and how the organization achieves the mission through the innovation they have in individual, team, and organization level. Learning organization has an important role in developing the innovation. It is because the process used by the organization brings the positive effects in management changes, innovation, and improvement of performance (Watkins, K.E. 2003). The research focuses on managerial aspects on batik (Siswanto, 2012), technique of reducing inefficiency in batik manufacture (Rinawati, Sari, Nugroho, Muljadi, & Lestari, 2013), and strategy analysis of creative human resources development in batik manufacture (Polnaya & Darwanto, 2015). 

Results of the research related to the innovation required by batik craftsperson can be seen on the table 1. Based on the table, the need of innovation required by batik craftsperson focuses on the development of batik marketing and the addition of batik variations either both in patterns of fabrics and finished products. Innovation is also required to implement TIK in batik manufacture in Giriloyo, Bantul starting from the pattern making process to marketing process. In this research, Batik craftsperson has the same goal, preserving Batik Tulis Giriloyo and manufacturing high quality and affordable Batik Tulis Giriloyo. 
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Table 1. Need of Innovation for Batik Tulis Giriloyo Craftsperson 
The awareness of innovation has emerged in potential individuals such as the chairman of DL, SA, and SM batik manufactures. According to the chairman, if the innovation can be achieved, it can make the customers easier in selecting, buying, and getting more knowledge about the products and the services provided in Giriloyo, Bantul. batik tulis craftsperson in Giriloyo, Bantul, also realizes that there’s a need of intervention from the government, non-governmental organization, and CSR providers in giving the support especially infrastructure and knowledge & skill improvement to batik craftsperson.

B. Learning Organization in UMKM Batik Tulis Giriloyo
There are five dimensions in learning organization. They are Mental Models, Building Shared Vision, Systems Thinking, Personal Mastery, and Team Learning. These dimensions can be the basic keys to implement the concept of learning organization. These dimensions also need to re-examine based on individual, team, and organizational aspects. 

Mental capital is the way of thinking how batik craftsperson achieves their organizational goal based on his/her assumption. The assumption owned by each individual can affect self-efficacy (Zhang, 2004). Mental Models is the assumption owned by the individual and it is based on the organization they join with. 

Groups of batik craftsperson have agreed that they have similar assumption about the fact that they are the entrepreneurs and they come from the same social environment, batik craftsmanship.  The assumption of SA and SM related to their batik products is batik craftsperson produces limited edition products, meaning that they’re only producing one pattern. Group BL has different assumption. They focus more on marketing innovation in which they set the order in a big mass. From this, Mental Models owned by BL is to suit the models or designs of batik based on the customers’ orders.

Building Shared Vision concerns on the fact that there is different background in organizations but they have the same goal. Not only the goal, this dimension is used to cover up how the individual, team, and organization can communicate (Song, J.H., Joo, B., & Chermack, J.T.2009).  Building Shared Vision, based on this research, is batik craftsperson his/herself, attitude and responsibility in producing high quality products, maintenance of local wisdom owned by groups (BL, SA, and SM). SA has particular specification like the use of natural dyes, while BL is the group concerning on women empowerment. It can be seen on women membership. 

Systems Thinking means each individual in organization must interpret the organization as a whole unit (Jamali, D., & Sidani, Y, 2008). A whole unit here consists of sub-units with different job such as the unit that draws the patterns, the unit that has a specific job of mencanting (draw the patterns by using a small copper tool filled with liquid wax to draw by hand), and the unit that concerns on coloring process. The groups (BL, SA, and SM) have agreed that transparency and kinship are the main priorities. They say that the groups are operating based on the kinship with informal approach. 

Personal Mastery is closely related to human resources. It also connects to the qualifications owned by individuals who want to be the members of organization. They must have the knowledge and skill required by the organization (Dirani, K.M. 2006). Groups of BL, SA, and SM have similarity in improving personal mastery through trainings and improving the capacity through individual and team learning. The learning process includes observing the designs via internet, joining trainings and exhibitions, and joining internships to level up their knowledge and skill they’ve learnt. With this, batik craftsperson in Giriloyo, Bantul, are able to develop their products both in quality and quantity. 
Team Learning refers to solid team cooperation. This dimension triggers the process of sharing knowledge. It also triggers the creation of innovation (Abu Khadra, M., & Rawabdeh, I. 2006).  In this research, Team Learning has a big role in creating job division, but all members can be cooperative each other. Through this dimension, the members of organization also get more knowledge from the forums held both in internal and external scopes. 

C. Learning Organization Support for Innovation
This research supports the point of view of statement said that innovation depends on the learning organization in batik craftsperson environment. It is based on the theoretical development stated by several theorists (Baker and Sinkula, 2002., Alegre dan Chiva, 2008; Hsu dan Fang, 2009). They say that adopting the organizational culture is the important factor to develop a successful product innovation. In addition, the dimensions of learning organization have a tendency to produce the culture of positive knowledge that can support the implemented innovation. Applying the concept of learning organization is conducted by creating the habit of learning. This is important to optimize the resources that can support the craftsperson performance in Giriloyo, Bantul. At final, the existence of batik craftsperson depends on the group’s ability to be an learning organization. It means their ability is used to improve, to change, and to implement their knowledge. 

IV. conclusion
According to the results of the research, it can be concluded that the learning organization has important role in supporting the creation of innovation, particularly those related to marketing, production, and technology optimization. The implementations of learning organization analyzed by the researcher are relatively similar to five dimensions written on books entitled The Fifth Discipline (Senge, 2006). These five dimensions are Mental Models, Building Shared Vision, Systems Thinking, Personal Mastery, and Team Learning. Those implementations can support the development of innovation through learning process in level of individual, team, and organization. The implementations of learning organization need to be directed to achieve their goal, developing their learning abilities and fulfilling the need of innovation related to the business of batik productions. Authors and Affiliations
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